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Particulars 

Operating Income 

Other Income 

Total Income 

Total Expenditure 

Profit before exceptional and 
extraordinary items and tax 
Exceptional/ Extraordinary items: -

1. Addl deprecation for earlier
years

2. Bad debts of earlier years

3. Statutory arrears for earlier
years

Profit before Tax 

Tax Expenses: 

Current tax 

Deferred tax 

Net Profit for the year 

Earnings per equity share: 
1) Basic and diluted

B. Statutory Reports
(i) Notice
( ii) Directors Report

C. Financial Statements

(i) Balance Sheet
(ii) Statement of Profit and Loss
(iii) Statement of Cash Flow
(iv) Notes to Financial Statements
(v) Independent Auditor's Report

(Amount in '000.) 

FY2025-26 FY2024-25 

5,10,222 2,40,269 

1,802 2,031 

5,12,024 2,42,300 

3,85,887 1,83,603 

1,26,137 58,697 

0.00 8,182 

1,190 2,712 

733 2,337 

1,24,213 45,466 

32,612 12,648 

168 (454) 

91,433 33,272 

2.29 0.83 
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Corporate Overview 

Sea Blue Shipyard Ltd. is an ISO 9001:2015 certified shipyard based in Kochi, established in 200'3, 
registered under the Companies Act, 1956. Our yard is built upon 4 acres of land in Vypin. We 
operate six licensed slipways ideal for hauling up and launching medium-sized vessels, with 
wharfage for afloat repairs of vessels up to 120 meters long and 6.0 meters draft. 

S BS L is located directly opposite the V allarp ad am International Container Transshipment T enninal, 
close to Cochin Shipyard Ltd., Cochin Port Trust, the International Ship Repair Complex, the Single 
Point Mooring Project, and the International Bunkering Terminal - all within a 3km radius. 

SBSL opened a branch in Goa in 2009, executing major projects including the erection of a ship lift at 
Goa Shipyard Ltd. on subcontract from M/s. Bosch Rexroth, Netherlands, and complete teakwood 
decking of INS Sudarshini. We regularly undertake dry dock repairs at GSL, including dock block 
preparation and docking assistance, and maintain around 60 technical personnel at our Goa branch. 

As part of our expansion programme, the company is acquiring an additional 1.5 acres of land 
adjacent to the present yard, bringing the total to 4 acres for yard facilities - enabling construction 
of a new dry dock measuring 130m x 20m x 8m. 

Certifications 

SBSL maintains a film policy of effective management 
and continuous improvement across Health, Safety, and 
Welfare, complying with ISO specifications and 
maintaining safe practices across all working areas. We 
are licensed to construct and repair passenger vessels, 
cargo vessels, fishing vessels, ferry crafts, barges, 
dredgers, and houseboats under Kerala Inland Vessels 
Rules. 

Registered and certified by: 

· Indian Navy
· Goa Shipyard Ltd.
· Cochin Shipyard Ltd.
· Indian Coast Guard
· Naval Physical & Oceanographic Laboratory (NPOL)
· Irrigation Department Class A License
· Ker ala Maritime Board
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WHAT THIS MEANS FOR SHAREHOLDERS 
The Company has moved from a period requiring fundamental strengthening to a phase of measurable growth, 
improved profitability, increased project execution and expanded organizational capability. 

 

 

MESSAGE FROM THE CHAIRMAN s 

MANAGING DIRECTOR 

23rd Annual General Meeting of Financial Year 2025–26 

 
 
 
 
 
 

 
V. Manoj Kumar Prabhu 

Chairman & Managing Director 

DIN:05302710 

Dear Shareholders, 

It gives me immense pleasure to present to you the progress of Sea Blue 

Shipyard Limited, and more importantly, the transformation that our 

Company has undergone over the recent period. 

The last few years have been a journey of transition — from 

strengthening our foundation to creating a more disciplined, 

professionally managed and growth-oriented shipyard capable of 

undertaking larger and more complex assignments. 

It is important, therefore, to view our progress through three lenses: 

where the Company stood, the strategic changes introduced, and the 

results that have followed. 

 

 

The Transformation at a Glance 
 

Key Indicator FY 2023–24 FY 2024–25 FY 2025–26 Direction 

EPS (₹0.89) ₹0.83 ₹2.29 ↑ 

Revenue from Operations ₹18.44 Cr ₹24.23 Cr ₹51.02 Cr ↑ 

Net Profit ₹3.54 Cr ₹3.33 Cr ₹9.14 Cr ↑ 

Vessels Handled 7 5 11 ↑ 

Workforce 192 251 300 ↑ 

 

From Foundation to Scale 
The chronology matters. FY 2023–24 provides the baseline; the leadership transition occurred on 15 November 

2024; FY 2024–25 represents the initial phase of strategic intervention; and FY 2025–26 is the first full financial 

year in which the impact of these initiatives could be demonstrated at scale. 

THE JOURNEY IN ONE LINE 
From strengthening the foundation to building the capability, scale and confidence required for the next phase 
of growth. 
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A DELIBERATE APPROACH 
The objective was not simply to pursue growth, but to build the organizational capability required to sustain 
growth through stronger systems, disciplined execution, professional management, better resource utilization 
and customer confidence. 

Stage Focus What it represents 

FY 2023–24 BASELINE Company at an earlier stage of financial and operational performance. 

15 NOVEMBER 2024 NEW LEADERSHIP 
Present Board assumes responsibility under the leadership of Mr. V. 
Manoj Kumar Prabhu. 

FY 2024–25 TRANSFORMATION BEGINS 
Strategic restructuring, professionalization, strengthening of 
operations and human capital. 

FY 2025–26 
FIRST FULL YEAR OF 
EXECUTION 

Financial performance, project volumes and organizational 
capabilities show significant improvement. 

FY 2026–27 C 
BEYOND 

SCALE C EXPANSION 
Infrastructure expansion, larger projects, stronger 
defense/commercial portfolio and Vision 2030. 

 

Financial Transformation 
 

₹ Crore unless stated 
otherwise 

FY 2024–25 FY 2025–26 Change 

Revenue from Operations ₹24.23 Cr ₹51.02 Cr +₹26.99 Cr 

Net Profit ₹3.33 Cr ₹9.14 Cr +₹5.81 Cr 

EPS ₹0.83 ₹2.29 +₹1.46 

 

 

Change of management from Nov-2024 onwards 
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MANAGEMENT PERSPECTIVE 
The improvement in these indicators provides encouraging evidence that the organizational and operational 
measures undertaken during the transition are beginning to translate into stronger financial outcomes. 

CAPABILITY, NOT JUST VOLUME 
The expansion of the project portfolio has been supported by a deliberate strengthening of operational 
leadership, including the induction of experienced professionals with Indian Navy and Indian Coast Guard 
backgrounds into senior operational and managerial roles. 

 
Financial performance snapshot 

EPS trend: FY 2022–23 to FY 2025–2c 
 

 

Revenue more than doubled from FY 2024–25 to FY 

2025–26, while net profit increased by approximately 

175%. The improvement in EPS from a negative ₹0.89 

in FY 2023–24 to ₹2.29 in FY 2025–26 further 

demonstrates the strengthening of shareholder value. 
 
 
 
 
 
 
 
 
 
 
 

 

 
 
 

Operational Transformation 
 

Operational Indicator FY 2024–25 FY 2025–26 Growth (%) 

Total Vessels Handled 5 11 120% 

Indian Navy Vessels 2 4 100% 

Indian Coast Guard Vessels 2 5 150% 

Private / Commercial Vessels 1 2 100% 

The number of vessels handled more than doubled from 5 to 11 in one year. More importantly, the Company 

increased its engagement with highly demanding government maritime organizations, including the Indian Navy 

and Indian Coast Guard. 

 

 
Their experience in disciplined maritime operations, maintenance, safety, planning and execution has 

contributed to a more structured operating environment focused on accountability, productivity and efficiency. 
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Milestones That Expanded Our Capability 
 

Milestone Strategic Significance 

INS Kabra 
Largest and most complex naval vessel handled by SBSL to 
date. 

ICGS Abhinav Complex engineering and short-refit capability. 

MV Ubaidulla 
Commercial repair, underwater refurbishment and balloon-
docking capability. 

ICGS C-441 
Kochi's first tandem-method docking; capability to dock and 
undock using the tandem method. 

Navy Projects Increased from 2 to 4 vessels. 

Coast Guard Projects Increased from 2 to 5 vessels. 

Total Vessels Increased from 5 to 11. 

 
 
 

 

 

 
ICGS C-441 

Operational milestone 

Sea Blue Shipyard achieved another significant operational milestone by successfully executing Kochi's first 

tandem-method docking, subsequently establishing the capability to dock and undock a vessel using the 

tandem method. 
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Successful Completion of Vessels – 2025-26 
 

Indian Naval Vessel F B PRADAYAK  
For the first time, the Directorate of Naval Headquarters 

(DNA) in New Delhi has granted official approval for the 

docking plan of a defense vessel, specifically an Indian 

Navy and Indian Coast Guard ship. This approval pertains 

to the Indian Naval Vessel FB Pradayak, marking the 

inaugural official Airbag Docking of a defense vessel in 

India. 

 
 
 
 
 

 

 
Owner: Indian Coast Guard 

Work Done: Special underwater maintenance 

Work Period: 4th Feb to 7th April 2025 

Completion Status: Completed 

This fast patrol vessel was brought in for a special underwater 

maintenance package. The work was completed smoothly, 

and the vessel was delivered on 7th April 2025. 

ICGS Apoorva 

 
 
 
 

 

AB Urja Shrota – Fuel Barge 
 

Owner: Indian Coast Guard 

Work Done: Underwater repair routines 

Work Period: 8th April to 21st May 2025 

Completion Status: Completed 
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Owner: Indian Navy 

Client: Shoft Shipyard Pvt. Ltd. 

Work: Guarantee Repair and Dry Docking (GRDD) 

Work Period: 21st to 26th May 2025 

Status: Completed 
 
 
 
 

 
ICGS AMAL - Fast Patrol Vessel 

 

 
 
 
 

 
Owner: Indian Coast Guard 

Work Done: Short refit 

Work Period: 02nd Aug 25 to 31st Oct 25 

Completion Status: Completed 

The fast patrol vessel ICGS Anagh, part of the Indian 

Coast Guard fleet, is presently undergoing a short refit 

package. The work scope covers vital underwater 

maintenance, including hull inspection, cathodic 

protection replacement, minor hull plating renewal, 

and other afloat repair jobs critical to operational 

readiness. The work has been completed. 

Tug Mahabali – Tug Vessel 
 

 
 
 
 

 
The ICGS AMAL under the Indian Coast Guard fleet, is 

currently undergoing an underwater repair routine 

package. The work involves essential underwater 

maintenance tasks including hull inspection, cathodic 

protection replacement, minor hull plating repairs, and 

other afloat repairs crucial to the vessel’s operational 

readiness. 

 
 
 
 

 
ICGS Anagh - Fast Patrol Vessel 
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ICGS Savitri Bai Phule - Fast Patrol Vessel Owner: Indian Coast Guard 

Work Done: Special Package for ERDD 

Work Period: 24th Nov 25 to 31st Dec 25 

Completion Status: Completed 

ICGS Savitri Bai Phule, a fast patrol vessel of the 

sarojini-class under the Indian coast guard, recently 

entered a 45-day emergency dry-docking schedule. 

The vessel was docked to undertake its five-yearly 

waterjet routines. The scope of work includes critical 

underwater maintenance activities such as hull 

inspection, renewal of cathodic protection systems, 

minor hull plating repairs, and other essential afloat 

tasks required to maintain the vessel's operational 

preparedness 

 
 
 
 

 

Owner: Naval Ship Repair Yard 

Work Done: Short Refit 

Work Period: 15th Aug 25 to 15th Dec 25 

Completion Status: Completed 

FC Neelam is a 218-ton ferry craft designed to 

transport personnel and materials to ships at anchor 

and at berth. The major works in the refit include 

extensive hull and superstructure plate renewal, with 

approximately 12 tons of plate renewal completed. 

 
 

 

INS Kabra 

FC Neelam - Ferry Craft 
 

 
 
 
 

 
The successful handling of INS Kabra, a 49-metre, 320-

ton High-Speed Patrol Vessel of the Indian Navy, 

marked an important transition in the Company's 

capabilities. The project represented the largest and 

most complex naval vessel handled by Sea Blue 

Shipyard to date. 

The project also represents Sea Blue Shipyard’s first 

medium refit of INS Kabra, reinforcing the yard’s ability 

to take on structured defense refit packages with 

stringent quality and execution requirements. 
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ONE PROJECT, ONE CAPABILITY 
Each of these milestones represents not only a project completed, but a capability added to the Company. 

THE ORGANISATION WE ARE BUILDING 
We have consciously invested in people who can build systems, not merely execute individual projects. The 
objective is to create a team capable of supporting substantially greater scale over the next decade. 

MV Ubaidhulla 
Owner: ACN Logistics 

Scope of Work: Underwater Routines 

Work Period: 13 Nov 2025 to 13 Feb 2026 

Completion Status: Completed 

MV Ubaidhulla is a general cargo vessel previously 

operated under the Union Territory Administration for 

service to the Lakshadweep islands. The vessel has 

now been taken over by ACN Logistics for operations in 

the Andaman and Nicobar Islands. 

 

 
Capability recognition and approvals 

The Company’s expanding technical capability has also received formal institutional recognition. Sea Blue 

Shipyard was registered by the Directorate of Fleet Maintenance, Naval Headquarters / Ministry of Defense for 

undertaking fully offloaded SR/NR/MR refits of FAC and INSV Class vessels, with registration dated 21 October 

2025 and a three-year validity period. The Company also received official approval for a defense-vessel balloon-

docking plan, marking an important step in establishing airbag docking capability for defense vessels in India. 

These developments, together with the in-house fabrication of a 250-ton slipway cradle, demonstrate that 

capability building is being translated into recognized, deployable ship-repair infrastructure. 

 

 

 
Our workforce has grown significantly as the 

Company's project portfolio and operational 

requirements have expanded. However, our focus 

has not been manpower growth alone. 

We have simultaneously invested in skilled 

technical professionals, maritime and engineering 

specialists, experienced operational leadership, 

Business Development professionals, trainees and 

developing talent, employee engagement, training, 

career development, recognition and retention. 
 

 
Total manpower growth 
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Strengthening Customer s Institutional Confidence 

At Sea Blue Shipyard Limited, we recognize that our 

employees are the driving force behind our success. 

During the year, we continued to foster a culture of 

engagement, collaboration and employee well-being 

across the organization. Regular management-

employee interactions strengthened communication, 

encouraged idea-sharing and aligned teams with the 

Company's strategic objectives. These initiatives 

supported continuous improvement, enhanced 

productivity and reinforced a strong sense of 

teamwork and belonging among our workforce. 

Management and operational engagement 
 

 

The Company's growing relationship with the defense establishment is an important strategic development. 

During the year, the Company engaged with senior leadership of the Indian Navy and Indian Coast Guard, 

including discussions around ongoing projects and opportunities for deeper collaboration. 

A notable highlight was the growing engagement 

between SBSL and the Indian Navy. During the year, 

I had the privilege of meeting Rear Admiral Rajneesh 

Sharma, Admiral Superintendent of Yard (ASY), 

Naval Ship Repair Yard, Kochi, to review the 

progress of the INS Kabra refit project and discuss 

avenues for deeper collaboration. These 

interactions reflected the confidence placed in 

SBSL's technical capabilities and our shared 

commitment to delivering mission-ready assets 

through excellence in naval engineering and project 

CMD with Rear Admiral Rajneesh Sharma, Admiral 

Superintendent of Yard (ASY), Naval Ship Repair Yard, Kochi 

execution. 

 
 
 

 
The increasing number of assignments from these institutions is itself an important validation of the Company's 

growing reputation. Customer appreciation for quality workmanship, schedule adherence, safety standards and 

technical execution gives us confidence that the foundations being built today can support significantly larger 

opportunities tomorrow. 
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Beyond Operational Achievements 

The year under review was also marked by milestones that strengthened stakeholder relationships and reinforced 

our commitment to safety, social responsibility and employee welfare. 

 

 
Strengthening Emergency Medical Infrastructure 

Safety continues to remain the cornerstone of our operations. In 

line with our commitment to creating a safe and secure working 

environment, SBSL inducted a state-of-the-art Advanced Life 

Support (ALS) Ambulance into our permanent medical facility. 

This significant addition strengthens our emergency 

preparedness and enhances our ability to provide immediate 

medical assistance to employees, subcontractors, customers, 

and visitors. The initiative forms part of our broader vision of 

achieving the highest standards of occupational health and 

safety across all shipyard operations. 

 
 
 
 
 
 

 
Management Support Team Members 

Our commitment to people extends beyond the workplace. 

During the year, SBSL provided support and assistance to 

Mr. Sijo David following his unfortunate accident, reflecting 

the Company's culture of care and mutual support. These 

efforts underscore SBSL's commitment to employee well-

being while reinforcing its broader focus on stakeholder 

engagement, safety, social responsibility and sustainable 

growth. 
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People, Recognitions Welfare 

Community Responsibility 

Employee engagement, recognition and welfare 

continued to be priorities. The Company maintained 

initiatives such as Employee of the Month, recognition 

of teams demonstrating exceptional commitment and 

support for employees facing personal difficulties. 

These efforts reinforce a culture of care, 

accountability, collaboration and performance. 

Employee welfare was further supported through a 

new labour accommodation facility near the North 

Yard, with residential blocks and dedicated kitchen, 

dining and sanitation facilities. The Company also 

organized a health check-up camp covering general 

medicine, eye examinations and basic screening, 

while the POSH Committee continued periodic 

reviews to reinforce a safe, respectful and compliant 

workplace. 

During the year, the Company extended financial assistance to Sree Sudheendra Medical Mission under its 

Corporate Social Responsibility initiatives, reflecting the belief that sustainable growth should be accompanied 

by positive social impact. 

Investing in the Next Phase of Growth 

Sea Blue Shipyard infrastructure development programme 
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The Company is continuing to invest ahead of demand at the Vypin yard, with Capital Work in Progress rising to 

₹36.27 crore. North Yard concreting has been completed and is already in service; the telescopic slipway shed is 

in its final stages; Main Yard concreting and paver interlock laying are progressing. During the year, the Company 

also inaugurated a new office building and commissioned a 155 KWP rooftop solar installation, supported by a new 

500 KVA generator, a 20-ton crane and an in-house heavy lathe facility. These investments are designed to 

strengthen capacity, improve safety and productivity, and position the yard to support the next phase of growth. 

Vypin yard development layout 

Strategic Initiative Current Status / Position 

North Yard Development Concreting partially complete 

Telescopic Shed for Slipway Final stages; designed to improve all-weather 

productivity, safety C reduce noise pollution. 

New Cradle System for Slipway 1250-ton cradle fabricated in-house; strengthening 

slipway capability 

Main Yard Concreting / Paving Progressing 

Balloon Docking Capability Six new air bags imported; operational flexibility 

enhanced 

Power C Equipment 155 KWP rooftop solar + 500 KVA generator + 20-ton 

crane + heavy lathe 

Office C Yard Facilities New office building inaugurated; store and yard space 

improvements progressing 

North Yard / Workforce Support New labour accommodation facility near North Yard 
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Capital Expenditure Plan s Budget for FY 2026-27 amounts to Rs. 36.27 Crores 

Sl No DESCRIPTION IN CRORES 

1 CRADDLE FOR SLIPWAY 1.97 

2 TELESCOPIC SHED FOR SLIPWAY 6.43 

3 YARD DEVELOPMENT FOR VESSEL SLIDING 6.7 

4 JETTY CONSTRUCTION 2.87 

5 NORTH YARD BOAT LIFTING FACILITY 10.01 

6 MAIN YARD CONCRETING 1.04 

7 NORTH YARD CONCRETING 2.10 

8 SEMI DRY DOCK AND CAISSON GATE INSTALLATION 4.49

9 STORE UPGRADATION 0.44 

10 BOAT ENGINE 0.22 

TOTAL AMOUNT 36.27 

Infrastructure project status snapshot 

These investments are intended to increase docking capability, improve safety, strengthen material handling, 

enhance yard utilization and enable the Company to undertake a larger number of projects simultaneously. 

The addition of renewable-energy infrastructure is also an important step toward greater energy self-reliance and 

lower operating costs, while the new equipment and in-house fabrication capability reduce external dependence 

and support safer, more efficient execution. 
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Vision 2030-31 
Our ambition is not limited to growing from one financial year to the next. The Company has articulated a long-

term Vision 2030-31 of building a ₹1,000 crore enterprise. 

Achieving that ambition will require more than financial growth. It will require People, Infrastructure, Systems, 

Technology, Customer Confidence, Capital and Discipline. 

The Market Ahead 
The maritime sector presents a significant opportunity for Indian ship repair and shipbuilding companies. India's 

growing emphasis on maritime security, indigenous defense capability, fleet modernization and domestic ship 

repair infrastructure creates a favourable long-term environment for companies with the necessary technical 

capabilities and execution discipline. 

At the same time, the industry remains competitive and capital intensive. The Company therefore remains focused 

on balancing scale with systems, and opportunity with disciplined execution. 

Growth Driver Current Direction Expected Strategic Impact 

Yard Infrastructure Paving C capacity enhancement Higher operational efficiency 

Slipway Cradle C telescopic shed Improved docking capability 

Balloon Docking Capacity enhancement More simultaneous projects 

North Yard Development underway Additional vessel-handling capacity 

Human Capital Specialists + senior professionals Better productivity C execution 

Business Development Dedicated experienced team Larger project pipeline 

Strategic Collaborations Being pursued Expanded capabilities C market access 

Defence Business 
Navy C Coast Guard relationships 
strengthening 

Higher-value opportunities 

Commercial Repairs Growing Portfolio diversification 

Shareholder s Governance Update 

Update on Dividend Distribution and Share Capital Regularization 

The Board recognizes the importance of the dividend declaration for our shareholders and remains fully committed 
to facilitating its payment. In view of certain matters relating to the difference between the authorized and paid-up 
share capital, which are presently before the Hon’ble NCLT, the Company has, as a matter of prudence and in the 
interest of full legal and regulatory compliance, kept the dividend distribution in abeyance pending completion of 
the requisite formalities. 

Importantly, an amount equivalent to the declared dividend has been earmarked and preserved for this 
purpose, reflecting the Board’s clear intention to ensure that the dividend reaches the eligible shareholders once 
the applicable legal requirements and directions are duly complied with. 

The Board is actively pursuing an early resolution of the matter and sincerely appreciates the patience, 
understanding and continued trust of our shareholders. 
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FY 2026–27 OUTLOOK 
The Company is targeting approximately ₹80 crore in turnover while continuing to build the foundation for the 
longer-term Vision 2030. 

Looking Forward 
The performance of FY 2025–26 gives us confidence, but it also raises the bar for the years ahead. As FY 2026–27 

progresses, the Company is targeting approximately ₹80 crore in turnover while continuing to build the foundation 

for Vision 2030. 

• Complete ongoing infrastructure projects.

• Increase yard utilization and project throughput.

• Strengthen our defense and commercial customer base.

• Develop specialised technical capabilities.

• Recruit and retain high-quality professionals.

• Improve productivity and operational efficiency.

• Pursue larger and higher-value projects.

• Build strategic collaborations.

• Strengthen systems, governance and risk management.

• Create sustainable and increasing value for our shareholders.

Shareholders Our Strength 
The progress achieved during this period is encouraging, but we recognize that the journey is still at an important 

stage. 

The transformation of a shipyard is not achieved through a single project or a financial year. It requires a consistent 

strategic direction, disciplined execution, investment in people and infrastructure, and the ability to convert 

opportunities into sustainable business. 

The results achieved during FY 2025–26, together with the capabilities now being developed, provide a strong 

foundation for the next phase of growth. 

As we move forward, our focus will remain on preserving this momentum, strengthening the organization and 

building the capacity required to pursue larger and more valuable opportunities. 

I remain deeply conscious that the position entrusted to me carries a responsibility not only to manage the 

Company of today, but to build the Company that our shareholders expect to see tomorrow. 
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THE FOUNDATION HAS BEEN STRENGTHENED. 

The organization is becoming stronger. 

The capabilities are expanding. 

The opportunity is significantly larger. 

₹51.02 Cr ₹9.14 Cr 11 300 ₹1,000 Cr 

Revenue Net Profit Vessels Handled People Vision 2030 

Together, we look forward to building the Sea Blue Shipyard of tomorrow. 

Thank you for your continued trust and support. 

V. Manoj Kumar Prabhu

Chairman's Managing Director 

Sea Blue Shipyard Limited 
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STATUTORY REPORTS 

NOTICE OF 23rd ANNUAL GENERAL MEETING 

The shareholders 
Sea Blue shipyard Ltd 

NOTICE 

Notice is hereby given that the 23rdAnnual General Meeting ("AGM") of the Members of Sea Blue 
Shipyard Limited (the company) will be held on Friday, 25 September 2026 at 10.30A.M, though 
Video conferencing (VC)/other Audio-Visual means (OAVM) facility, to transact the following 
business: 

A. ORDINARY BUSINES

To receive, consider and adopt the Audited Financial Statements of the Company, together with 
the Reports of the Board of Directors and the Auditors thereon, for the financial year ended 31 
March 2026 

To consider and, if thought fit, to pass the following resolution as an ORDINARY 
RESOLUTION: 

"RESOLVED THAT the Audited Financial Statements of the Company for the financial year ended 31 
March 2026, together with the Reports of the Board of Directors and the Auditors thereon, as presented to 
the Members, be and are hereby received, considered and adopted." 

Item No 02. Re-appointment of Director liable to retire by rotation 

To appoint a director in place of Mr. Ramesh Kumar Viswanatha Prabhu (DIN: 05358656), who 
retires by rotation and, being eligible, offers himself for re-appointment. 

To consider and, if thought fit, to pass the following resolution as an ORDINARY 
RESOLUTION: 

"RESOLVED THAT pursuant to the provisions of Section 152 and other applicable provisions of the 
Companies Act, 2013, Mr. Ramesh Kumar Viswanatha Prabhu (DIN: 05358656) who retires by rotation 
and being eligible, has offered himself for re-appointment, be and is hereby re-appointed as a Director of the 
Company, liable to retire by rotation." 

Item No 03. Re-appointment of Director liable to retire by rotation 

Item No 01. Adoption of Audited Financial Statements 
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To appoint a director in place of Mr. Vypukaran Abubacker Shaffi (DIN: 05130571), who retires by 
rotation and, being eligible, offers himself for re-appointment. 

To consider and, if thought fit, to pass the following resolution as an ORDINARY 
RESOLUTION: 

"RESOLVED THAT pursuant to the provisions of Section 152 and other applicable provisions of the 
Companies Act, 2013, Mr. VYPUKARAN ABUBACKER SHAFFI (DIN: 05130571), who retires by 
rotation and being eligible, has offered himself for re-appointment, be and is hereby re-appointed as a Director 
of the Company, liable to retire by rotation." 

Item No. 04. To ear-mark dividend of 10% from the profits of the company for the financial 
year 2025-26 

The company has ear-marked to pay dividend @ 10% of its profits to shareholders to the financial 
year ended 31st March 2026 on a future date. Since there is a NCLT case pending with the 
Honourable NCLT court, until the final disposal of the court case, the dividend cannot be paid to 
shareholders, till the final settlement of the mentioned NCLT case 

To consider and, if thought fit, to pass the following resolution as an ORDINARY 
RESOLUTION: 

ORDINARY RESOLUTION 

“RESOLVED THAT pursuant to the applicable provisions of the Companies Act, 2013, and the rules made 

thereunder, and subject to such approvals, permissions and sanctions as may be required, an amount 

equivalent to 10% of the net profits of the Company for the financial year ended 31 March 2026 be and is 

hereby set aside/appropriated out of the profits of the Company for being considered for distribution as 

dividend to the members of the Company at a future date. 

RESOLVED FURTHER THAT the aforesaid amount so set aside shall not constitute declaration of 

dividend at this Annual General Meeting, and the declaration and payment of any dividend therefrom shall 

be subject to a separate decision of the Company/Board of Directors, as applicable, in accordance with the 

provisions of the Companies Act, 2013, the Articles of Association of the Company and other applicable 

laws. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to take 

all such steps, do all such acts, deeds and things and execute all such documents as may be necessary or 

expedient in connection with the above matter.” 

Item No 05. To Increase the Authorized Capital to Rs 80 Crores 

The Board has proposed to increase the authorised Capital to Rs 80 Crores from the existing Rs 40 
Crores and the following resolution was approved by the members in this AGM and the following 
resolution was approved 
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“RESOLVED THAT pursuant to the provisions of Section 61(1)(a) and other applicable provisions, if any, 
of the Companies Act, 2013 (“Act”), read with the applicable rules made thereunder, and subject to the 
provisions of the Articles of Association of the Company, the authorised share capital of the Company be and 
is hereby increased from ₹40,00,00,000 (Rupees Forty Crore only) divided into 4,00,00,000 (Four Crore) 
Equity Shares of ₹10/- (Rupees Ten) each to ₹80,00,00,000 (Rupees Eighty Crore only) divided into 
8,00,00,000 (Eight Crore) Equity Shares of ₹10/- (Rupees Ten) each, by creation of an additional 
4,00,00,000 (Four Crore) Equity Shares of ₹10/- each, ranking pari passu in all respects with the existing 
Equity Shares of the Company. 

RESOLVED FURTHER THAT pursuant to Section 61 and other applicable provisions of the Companies 
Act, 2013, the existing Clause V of the Memorandum of Association of the Company relating to the 
authorised share capital be and is hereby substituted with the following clause: 

“V. The Authorised Share Capital of the Company is ₹80,00,00,000 (Rupees Eighty Crore only) 
divided into 8,00,00,000 (Eight Crore) Equity Shares of ₹10/- (Rupees Ten) each.” 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to do 
all such acts, deeds, matters and things and to take all such steps as may be necessary, proper or expedient 
to give effect to this resolution, including filing of necessary forms and documents with the Registrar of 
Companies and making such alterations, modifications or corrections as may be required by the Registrar of 
Companies or any other statutory authority.” 

Item No 06. To Appoint FCS Sreenivasa Bhat Sadananda (DIN: 09841548) As independent 
director of the company 

To consider and, if thought fit, to pass the following resolution as an Ordinary Resolution: 

"RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152 and other applicable provisions, 
if any, of the Companies Act, 2013, read with Schedule IV thereto and the Companies (Appointment and 
Qualification of Directors) Rules, 2014, as amended from time to time, and based on the recommendation of 
the Nomination and Remuneration Committee and the Board of Directors, Mr. FCS Sreenivasa Bhat 
Sadananda (DIN: 09841548), who has submitted a declaration confirming that he meets the criteria of 
independence prescribed under Section 149(6) of the Companies Act, 2013 and who is eligible for 
appointment as an Independent Director, be and is hereby appointed as an Independent Director of the 
Company, not liable to retire by rotation, to hold office for a term of five (5) consecutive years with effect 
from 25th September 2025 

RESOLVED FURTHER THAT Managing Directors and/or the Company Secretary of the Company be 
and are hereby authorized to do all such acts, deeds, matters and things and to file all necessary forms and 
documents with the Registrar of Companies and other authorities as may be required to give effect to this 
resolution 

Item No 07. To appoint CA Vivek Kamath Balakrishna (DIN: 11900363) as an independent 
director of the company 

To consider and, if thought fit, to pass the following Resolution as an Ordinary Resolution: 
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"RESOLVED THAT pursuant to the provisions of Sections 149, 150, 152 and other applicable provisions, 
if any, of the Companies Act, 2013 ("Act") read with Schedule IV to the Act and the Companies 
(Appointment and Qualification of Directors) Rules, 2014, as amended from time to time, and based on the 
recommendation of the Nomination and Remuneration Committee and the Board of Directors, CA Vivek 
Kamath Balakrishna (DIN: 11900363), who has submitted the requisite declarations, confirmations and 
consent to act as a Director and who has confirmed that he meets the criteria of independence as prescribed 
under Section 149(6) of the Act, be and is hereby appointed as an Independent Director of the Company, not 
liable to retire by rotation, for a term of five (5) consecutive years with effect from 25th September, 2025. 

RESOLVED FURTHER THAT the Managing Directors and/or the Company Secretary of the Company 
be and are hereby severally authorized to do all such acts, deeds, matters and things and to file all necessary 
forms, returns and documents with the Registrar of Companies and other statutory authorities as may be 
required to give effect to this Resolution." 

The Article 68 of the AOA be amended, the amendment can be changed in a special resolution, 

since alteration of the Articles of Association is governed by Section 14 of the Companies Act, 

2013. 

The revised Article 68 would read: 

“Article 68: The sitting fees payable to each Director, as the Board may fix from time to time, 

for every meeting of the Board or its committee attended by him/her. The Director may also be 

paid travelling and out-of-pocket expenses incurred, if any, for attending meetings of the 

Board and any other work of the Company as the Board of Directors may determine.” 

To consider and, if thought fit, to pass the following resolution as a Special Resolution: 

“RESOLVED THAT pursuant to the provisions of Section 14 and other applicable provisions, if any, of the 

Companies Act, 2013 (“Act”), and the rules made thereunder, and subject to such approvals, consents and 

permissions as may be required, the Articles of Association of the Company be and are hereby altered by 

substituting the existing Article 68 with the following Article: 

“68. The sitting fees payable to each Director, as the Board may fix from time to time, for every meeting of 

the Board or its committee attended by him/her. The Director may also be paid travelling and out-of-pocket 

expenses incurred, if any, for attending meetings of the Board and any other work of the Company as the 

Board of Directors may determine.” 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to do 

all such acts, deeds, matters and things and to take all such steps as may be necessary, proper or expedient 

to give effect to this resolution, including making necessary filings with the Registrar of Companies, 

Ernakulam and making such modifications, alterations or corrections as may be required by the Registrar of 

Companies or any other statutory authority.” 

SPECIAL BUSINESS 

Item No .01 To Amend the Article 68 of the Articles of Association 
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Item No. 02: To increase the overall limit of the maximum remuneration payable to Managing 
Director, Whole time director and managerial remuneration to Chairman and managing 
director to 11% 

 

To consider and, if thought fit, to pass the following resolution as a Special Resolution: 

“RESOLVED THAT pursuant to the provisions of Sections 197, 198 and other applicable provisions, if 

any, of the Companies Act, 2013 (“Act”), read with Schedule V to the Act and the rules made thereunder, 

and subject to such approvals, consents and permissions as may be required, the consent of the members of 

the Company be and is hereby accorded for payment of managerial remuneration to the Directors of the 

Company, including the Managing Director, such remuneration in aggregate not exceeding 11% (eleven 

per cent) of the net profits of the Company computed in accordance with Section 198 of the Act. 

 

RESOLVED FURTHER THAT notwithstanding the limits prescribed under Section 197(1) of the Act, the 

remuneration payable to the Chairman & Managing Director of the Company, be and is hereby approved up 

to a maximum of 11% (eleven per cent) of the net profits of the Company computed in accordance with 

Section 198 of the Act, subject to the overall limits prescribed under the Act and Schedule V thereto. 

 

RESOLVED FURTHER THAT the remuneration payable to the other Directors of the Company, including 

non-executive Directors, if any, shall be within the overall ceiling of 11% of the net profits of the Company 

and within such individual limits as may be approved by the Board of Directors and/or the members, as 

applicable, in accordance with the provisions of the Act. 

 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to 
determine the actual amount of remuneration payable within the aforesaid limits and to do all such acts, 
deeds, matters and things as may be necessary, proper or expedient to give effect to this resolution 
 
 
Item No 03:  Approve the funding of capital expenditure loan from SBI to the extent of Rs 28 
Crores for the ongoing and upcoming projects 

 

To consider and, if thought fit, to pass the following resolution as a Special Resolution: 

“RESOLVED THAT pursuant to the provisions of Section 180(1)(c) and other applicable provisions, if any, 

of the Companies Act, 2013 (“Act”), read with the rules made thereunder, and the Articles of Association of 

the Company, consent of the members of the Company be and is hereby accorded to the Board of Directors of 

the Company to borrow from time to time such sums of money, in addition to the monies already borrowed 

by the Company, as may be required for meeting the capital expenditure requirements of the Company in 

connection with its ongoing and upcoming projects, provided that the total amount so borrowed, together 

with the monies already borrowed by the Company, shall not exceed ₹28,00,00,000 (Rupees Twenty-Eight 

Crore only) over and above the limits prescribed under Section 180(1)(c) of the Act. 

RESOLVED FURTHER THAT the aforesaid borrowings may be obtained from State Bank of India or any 

other scheduled bank/s, by way of term loans, working capital facilities, project finance or any other 

permissible mode of borrowing, on such terms and conditions as the Board of Directors may deem fit and 

appropriate in the interest of the Company. 
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RESOLVED FURTHER THAT the funds so borrowed shall be utilised primarily towards the capital 

expenditure requirements of the Company relating to its ongoing and upcoming projects, including 

acquisition, construction, development, installation, expansion and other related expenditure, as may be 

approved by the Board of Directors from time to time. 

RESOLVED FURTHER THAT the Board of Directors of the Company be and is hereby authorised to 

finalise the terms and conditions of such borrowings, including the rate of interest, tenure, repayment 

schedule, security, collateral and other terms, and to execute all necessary agreements, documents, deeds and 

writings in connection therewith. 

 

RESOLVED FURTHER THAT the Managing Director or the company secretary is hereby authorised to 

do all such acts, deeds, matters and things and to take all such steps as may be necessary, proper or expedient 

to give effect to this resolution.” 

 

 

By Order of the Board 
For & on behalf of the Board of Directors of   
Sea Blue Shipyard Limited 
 
 
 
 
 
THOMAS PAUL  
Company Secretary 
Membership No: A52967 
 

Place: Vypin 

Date: 03.09.2025 
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Annexure To Notice: 

 

Name of the Director & DIN Mr. Ramesh Kumar Viswanatha Prabhu holding DIN: 05358656 

Date of first Appointment 15.11.2024 

Qualifications, Experience and 
Areas of Specialization 

Mr. Ramesh Kumar Viswanatha Prabhu holds a degree in civil 
engineering and an MBA, combining technical expertise with 
business acumen. His experience working with the Birla Group, a 
well-regarded organization, demonstrates his capability in a 
professional environment known for high standards of excellence. 
With several years of experience in managing a variety of 
businesses, Mr. Ramesh Kumar Viswanatha Prabhu brings a wealth 
of knowledge in overseeing projects, optimizing operations, and 
driving growth. His experience will be invaluable to the board in 
making strategic decisions that promote efficiency and long-term 
success.  
Mr. Ramesh Kumar Viswanatha Prabhu has established a credible 
background marked by integrity and accountability. His reputation 
will add credibility to the board and instil confidence among 
stakeholders. Mr. Ramesh Kumar Viswanatha Prabhu is dedicated 
to respecting stakeholder interest and protecting shareholder 
wealth. His focus on creating sustainable value aligns with the 
company’s commitment to its shareholders.  
With his robust academic credentials, extensive experience, and 
dedication to stakeholder and shareholder interest, Mr. Ramesh 
Kumar Viswanatha Prabhu would be a valuable asset to the board, 
bringing a balanced perspective that aligns with the company’s 
vision and goals.  

Terms & Conditions of 
Appointment 

Non-Executive Director, liable to retire by Rotation 

Remuneration last drawn NIL 

No. of Shares Held in the 
company 

Holds 2168400 equity shares through VITSON STEEL CORP 

No. of Board Meetings attended 
during Financial Year 2025-2026 

5 

List of Directorship held in other 
Companies 

VITSON STEEL CORP PRIVATE LIMITED 

Chairman/ member of the 
Committee of the Board of 
Directors of other Companies 

NIL 

Relation with Key Managerial 
Personnel and Directors 

Brother of Chairman & Managing Director 

Name of the Director & DIN Mr. Vyupukaran Abubacker Shaffi (DIN: 05130571) 

Date of first Appointment 15.11.2024 

Qualifications, Experience and 
Areas of Specialization 

Result oriented Management Professional with over 16 years of senior 

management experience overseeing and optimizing daily operations within 

diverse environments. Adept at streamlining processes across sales, 

marketing, logistics, finance, and administration to boost productivity and 

performance. Proven leader with a track record of developing high-
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performing teams and driving operational excellence. Excellent 

communicator with strong analytical skills and a focus on data-driven 

decision-making. Experienced in working with cross-functional teams and 

stakeholders, particularly within the Middle East region. Fluent in English, 

five Indian languages and working knowledge of Arabic.  

Terms & Conditions of 
Appointment 

Non-Executive Director, liable to retire by Rotation 

Remuneration last drawn NIL 

No. of Shares Held in the 
company 

30,000 

No. of Board Meetings attended 
during Financial Year 2025-2026 

5 

List of Directorship held in other 
Companies 

- 

Chairman/ member of the 
Committee of the Board of 
Directors of other Companies 

NIL 

Relation with Key Managerial 
Personnel and Directors 

-
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE COMPANIES 
ACT, 2013 

Item No.07: Increase in Authorised Share Capital and Consequent Alteration of Capital 
Clause of the Memorandum of Association. 

The existing Authorised Share Capital of the Company is ₹40 crore (Rupees Forty Crore only), 

comprising 4 crore (Four Crore) Equity Shares of ₹10/- (Rupees Ten only) each. In view of the 

Company’s growth and expansion plans and with a view to providing adequate flexibility to meet 

its future capital and funding requirements, it is proposed to increase the Authorised Share Capital 

of the Company by ₹40 crore (Rupees Forty Crore only), from ₹40 crore to ₹80 crore, by creation of 

an additional 4 crore (Four Crore) Equity Shares of ₹10/- each. 

The proposed increase in the Authorised Share Capital will provide the Company with greater 

flexibility and adequate headroom to raise additional capital through the issue of equity shares 

and/or other securities, as may be permitted under the applicable provisions of the Companies 

Act, 2013 and the rules made thereunder, from time to time. The proposed enhancement is 

intended to facilitate the Company’s future growth, expansion, business initiatives and funding 

requirements. 

Consequent upon the proposed increase in the Authorised Share Capital, the Capital Clause of the 

Memorandum of Association of the Company is required to be altered to reflect the revised 

Authorised Share Capital of the Company. 

The Board of Directors, at its meeting held on 24 August 2026, considered and approved the 

proposal for increase in the Authorised Share Capital of the Company from ₹40 crore to ₹80 crore 

and alteration of the Capital Clause of the Memorandum of Association accordingly. The Board 

recommends the proposed resolution for approval of the Members. 

None of the Directors, Key Managerial Personnel of the Company or their respective relatives is 

concerned or interested, financially or otherwise, in the proposed resolution, except to the extent 

of their respective shareholding, if any, in the Company. 

The Members are therefore requested to consider and approve the proposed resolution by casting 

their vote in favour of the same. 

B. SPECIAL BUSINESS:

Item No.01. To Amend the Article 68 of the Articles of Association 

The existing Article 68 of the Articles of Association (“AOA”) of the Company provides for the 
payment of sitting fees to the Directors for attending meetings of the Board of Directors and its 
Committees, along with reimbursement of travelling expenses and other out-of-pocket expenses 
incurred by them in connection with such meetings and in relation to other work of the Company. 

With a view to providing greater flexibility in determining the sitting fees payable to the Directors 
from time to time, it is proposed to amend Article 68 of the AOA of the Company. 

The proposed amendment will enable the Board of Directors to determine, from time to time, the 
sitting fees payable to each Director for attending meetings of the Board of Directors or its 
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Committees. It will also provide for the payment and/or reimbursement of travelling expenses 
and other out-of-pocket expenses reasonably incurred by the Directors in connection with 
attending such meetings or undertaking any other work or business of the Company, as may be 
determined by the Board. 

The proposed amendment is intended to provide the Company with appropriate flexibility to 
determine the remuneration and expense reimbursement framework applicable to the Directors, 
while ensuring that such payments remain subject to the applicable provisions of the Companies 
Act, 2013 and other applicable laws. 

None of the Directors, Key Managerial Personnel of the Company or their respective relatives is 
concerned or interested, financially or otherwise, in the proposed resolution, except to the extent 
of their entitlement to sitting fees and reimbursement of expenses, as may be applicable. 

The Members are therefore requested to consider and approve the proposed Special Resolution. 

Item No: 02. Approval of Managerial Remuneration up to 11% of the net profits of the 
Company for the Financial Year 2025-26 

The Members are informed that Section 197(1) of the Companies Act, 2013 (“Act”) provides 
that the total managerial remuneration payable by a public company to its Directors, including 
the Managing Director and Whole-time Director, and its Manager, shall not exceed 11% of the 

net profits of the Company for any financial year, computed in accordance with Section 198 of 

the Act. 

Further, in terms of Section 197(1) of the Act, the remuneration payable to any one Managing 
Director, Whole-time Director or Manager shall ordinarily not exceed 5% of the net profits of 
the Company for any financial year. However, remuneration in excess of the aforesaid limit 
may be paid with the approval of the Members by way of a Special Resolution, subject to the 
applicable provisions of the Act and Schedule V thereto. 

In view of the responsibilities entrusted to, and the significant contribution of, the Managing 
Director towards the management, strategic direction and overall performance of the Company, 
the Board of Directors considers it appropriate and in the best interests of the Company to seek 
approval of the Members for payment of remuneration to the Managing Director up to 11% of 

the net profits of the Company for the financial year 2025-26, subject to the provisions of the 
Act, including Schedule V, and other applicable laws. 

The proposed approval will also provide an overall ceiling of 11% of the net profits of the 

Company for the managerial remuneration payable to the Directors and Managerial Personnel 
of the Company for the financial year 2025-26, as may be applicable under the Act. 

The actual remuneration payable to the Managing Director shall be determined by the Board of 
Directors, from time to time, within the limits approved by the Members and in accordance with 
the applicable provisions of the Act, Schedule V thereto and other applicable laws. 
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The Board of Directors recommends the proposed Special Resolution for approval of the 
Members. 

Item No:3. Approval for Capital Expenditure and Borrowings for Ongoing and Upcoming 
Projects 

The Company is presently undertaking various ongoing and proposed projects, which involve 
substantial capital expenditure towards project development, business expansion, acquisition 
of assets, construction, installation and other related activities. 

In order to meet the capital expenditure requirements of the Company and ensure the timely 
execution and implementation of its ongoing and proposed projects, the Company proposes to 
augment its financial resources through additional borrowings. 

Accordingly, pursuant to Section 180(1)(c) of the Companies Act, 2013 (“Act”), the Board of 
Directors proposes to obtain the approval of the Members to borrow such additional amounts 
as may be required for the Company’s business purposes, subject to a maximum amount of ₹28 
crore (Rupees Twenty-Eight Crore only) over and above the aggregate of the paid-up share 
capital, free reserves and securities premium of the Company, or such other applicable 
borrowing limits as may be prescribed under the Act from time to time. 

The proposed borrowing limit will provide the Company with the necessary financial flexibility 
to mobilise funds in a timely and efficient manner and enable the Board of Directors to avail 
appropriate credit facilities from banks, financial institutions and other lenders, on such terms 
and conditions as may be considered appropriate and in the best interests of the Company. 

The Board of Directors recommends the proposed Special Resolution for approval of the 
Members. 

By Order of the Board 
For & on behalf of the Board of Directors of   
Sea Blue Shipyard Limited 
 
 
 
 
 
THOMAS PAUL  
Company Secretary 
Membership No: A52967 
 

Place: Vypin 

Date: 03.09.2025 
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NOTES 

1. A Member entitled to attend and vote at the Annual General Meeting is entitled to appoint a 
proxy to attend and vote instead of himself/herself, and the proxy need not be a Member of 
the Company. 

2. The instrument appointing the proxy, duly completed and signed, should be deposited at the 
Registered Office of the Company not less than 48 hours before the commencement of the 

AGM. 
3. Corporate Members intending to send their authorised representatives to attend the AGM are 

requested to send to the Company a certified copy of the Board Resolution/authority 
authorising their representative to attend and vote at the AGM. 

4. Members/Proxies/Authorised Representatives attending the AGM are requested to bring a 
duly filled attendance slip and a copy of their identity proof. 

5. The relevant documents referred to in this Notice and the accompanying documents are 
available for inspection by the Members at the Registered Office of the Company during 
business hours on all working days up to the date of the AGM. Members seeking inspection 
of any document may contact the Company at [email/telephone]. 

6. The Register of Directors and Key Managerial Personnel and their shareholding maintained 
under Section 170 of the Companies Act, 2013 and the Register of Contracts or Arrangements 
in which Directors are interested, maintained under Section 189 of the Companies Act, 2013, 
shall be available for inspection by the Members at the AGM. 

7. Members are requested to intimate changes, if any, in their registered address, email address, 
bank details, etc., to the Company/Registrar and Transfer Agent, as applicable. 

8. Members may note that the Notice of the AGM and the Annual Report for the financial year 
ended 31 March 2026 are being sent to the Members in accordance with the applicable 
provisions of the Companies Act, 2013. 

9. The route map showing the location of the venue of the AGM is annexed to this Notice. 
10. [If applicable] Pursuant to Section 108 of the Companies Act, 2013 read with Rule 20 of the 

Companies (Management and Administration) Rules, 2014, the Company is providing the 
facility of remote e-voting to its Members in respect of the resolutions proposed at the AGM. 
[Insert the complete e-voting schedule, cut-off date, login procedure, remote e-voting 
period, scrutiniser details and website/agency particulars, if applicable.] 

11. The Company shall provide voting facilities at the AGM in accordance with the applicable 
provisions of the Companies Act, 2013 and the rules made thereunder. 

 

 

 

 

 

 

 




























